o“""ml' '\"é"% www.ijarp.com ISSN 2456-9992 Page: 01-19 Review

¥y | \ j"f‘ ) Article
M E% l.|  International Journal Advanced Research
1 ﬁ SN \:\o . . VOlllme: 02
e Publications Issue: 08

THE ROLE OF CULTURAL PRACTICES IN SHAPING COMMUNITY
DEVELOPMENT INITIATIVES AT THE GLOBAL, AFRICAN,
TANZANIAN, AND ARUSHA REGIONAL LEVELS.

*Kingu Msengi Daud

Gender and Social Work Studies Department, Tengeru Institute of Community Development,
P.O.Box 1006, Arusha, Tanzania.
Article Received: 23 June 2026, Article Revised: 13 July 2026, Published on: 01 August 2026

*Corresponding Author: Kingu Msengi Daud
Gender and Social Work Studies Department, Tengeru Institute of Community Development, P.O.Box 1006, Arusha,
Tanzania.

Doi: https://doi-doi.org/101555/ijarp.7632

Kingu Msengi Daud is a Tanzanian academic and development practitioner specializing in
gender and community development. He holds a Bachelor’s degree in Gender and
Community Development and a Master’s degree in Community Development, both obtained
from the Tengeru Institute of Community Development (TICD)

He has served as an Assistant Lecturer at the Tengeru Institute of Community Development
since 2020. In this roles, he has been actively involved in teaching courses in gender studies,
research methods, and community development studies for more than five years. His teaching
experience is complemented by his strong commitment to mentoring students in both
academic and practical development work.

Kingu Msengi Daud has supervised numerous student research projects and dissertations at
both diploma and bachelor’s degree levels, contributing to the academic growth of emerging
professionals in the field of gender and community development. His supervision work
reflects his dedication to building research capacity among students.

Beyond teaching, he has engaged extensively in research and consultancy services focusing
on gender issues in various communities. His professional expertise covers gender equality,
women’s empowerment, human rights, rural livelihoods, and broader development studies.
He has participated in consultancy and training programs for different organizations,
particularly in areas such as gender-based violence prevention, gender-responsive budgeting,

and gender mainstreaming in public institutions.

www.ijarp.com



http://www.ijarp.com/
http://www.ijarp.com/
https://doi-doi.org/101555/ijarp.7632

International Journal Advanced Research Publication

He has also built a strong research profile with several publications in the fields of gender and
development, contributing to academic and policy discussions on community transformation.
Through his academic, research, and consultancy work, Kingu Msengi Daud continues to
contribute to advancing gender equality and sustainable community development in

Tanzania.

ABSTRACT

This study examined the role of cultural practices in shaping community development
initiatives at the global, African, Tanzanian, and Arusha regional levels, with specific
reference to Akheri Ward in Arusha City, Tanzania. The study aimed to identify positive and
negative cultural factors influencing community development, assess the extent to which
cultural practices are integrated into development strategies, and propose culturally
responsive approaches for sustainable development. A mixed-methods case study design was
employed, involving 100 respondents comprising community members, traditional leaders,
ward leaders, and development officers. Data were collected through questionnaires and key
informant interviews. Quantitative data were analyzed using SPSS Version 27 and presented
using descriptive statistics, while qualitative data were analyzed thematically.

The findings revealed that cultural practices significantly influence community development
outcomes. Positive cultural factors included cooperation among community members (84%),
communal participation (80%,), respect for leadership structures (76%), mutual assistance
(72%), and indigenous knowledge systems (68%), all of which enhanced community
participation, social cohesion, and the sustainability of development initiatives. Conversely,
negative cultural practices such as gender inequality (60%), resistance to innovation (56%),
harmful traditional beliefs (52%), and the exclusion of youth and vulnerable groups (48%)
constrained inclusive participation and reduced development effectiveness. Furthermore,
44% of respondents indicated that cultural practices were only partially integrated into
development initiatives, 24% reported that they were rarely considered, and 12% stated that
they were completely overlooked. Only 20% of respondents believed that development
programmes fully incorporated cultural considerations.

The study concludes that cultural practices are critical determinants of sustainable
community development. It recommends strengthening participatory planning, engaging
traditional leaders, integrating indigenous knowledge systems into development programmes,
and promoting culturally responsive and gender-inclusive policies to improve community

ownership, participation, and the long-term sustainability of development initiatives.
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BACKGROUND

Community development has increasingly been recognized as a process that is influenced not
only by economic and political factors but also by the cultural practices of communities.
Culture encompasses shared values, beliefs, customs, traditions, languages, norms, and
indigenous knowledge that shape people's ways of life and influence their participation in
development initiatives. During the early 2000s, development scholars and international
organizations acknowledged that sustainable development cannot be achieved without
understanding and respecting the cultural context within which communities live.
Development interventions that overlook local cultural values often experience weak
community participation, limited local ownership, and poor sustainability. As a result,
development approaches have increasingly emphasized the importance of integrating cultural
practices into planning, implementation, and evaluation processes to ensure that development
initiatives respond to local realities and community needs (UNESCO, 2001; UNDP, 2004).
The growing recognition of culture as a foundation for development is reflected in
international policy frameworks that emphasize cultural diversity as an essential component
of sustainable development. The United Nations Educational, Scientific and Cultural
Organization (UNESCO, 2001) states that cultural diversity is the common heritage of
humanity and should be recognized as a key factor in promoting social cohesion,
participation, and inclusive development. Likewise, the World Bank (2001) argues that
successful development initiatives build upon indigenous knowledge, local institutions, and
traditional governance systems rather than replacing them with externally designed models.
Cultural practices influence how communities organize themselves, make collective
decisions, manage natural resources, resolve conflicts, and mobilize resources for
development. Consequently, community development initiatives that acknowledge local
customs and traditions are more likely to gain community acceptance, encourage active
participation, and achieve long-term sustainability.

Within the African context, cultural practices remain central to community life because they
shape social organization, governance systems, and relationships among community
members. African societies are characterized by strong communal values, extended family
systems, traditional leadership institutions, and indigenous knowledge that have historically

supported collective action and social welfare. Following decades of externally driven
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development approaches, African governments and development agencies increasingly
recognized the importance of grounding development strategies in local cultural values. The
New Partnership for Africa's Development (NEPAD, 2001) emphasizes that Africa's
development should be driven by African people and supported by indigenous institutions,
values, and knowledge systems. Traditional practices such as Ubuntu in Southern Africa and
Harambee in Kenya illustrate how cultural values of solidarity, cooperation, and mutual
support contribute to community mobilization, infrastructure development, education, and
health improvement (UNESCO, 2003). These practices demonstrate that culture can serve as
an important resource for promoting collective responsibility and strengthening community
participation in development initiatives.

Despite these positive contributions, some cultural practices may also present challenges to
community development. Certain traditional beliefs and customs may reinforce gender
inequality, limit women's access to education and productive resources, or discourage the
adoption of new technologies and innovations. Such practices may constrain economic
opportunities and reduce the effectiveness of development interventions if they are not
addressed appropriately. The United Nations Development Programme (UNDP, 2004)
emphasizes that development should promote cultural freedom by respecting cultural
diversity while encouraging positive social transformation that enhances human well-being,
equality, and participation. This approach recognizes that development practitioners should
work collaboratively with communities to preserve beneficial cultural values while
supporting changes in practices that hinder inclusive development.

In Tanzania, cultural diversity continues to play a significant role in shaping community
development initiatives. The country comprises more than 120 ethnic groups, each possessing
distinct customs, traditions, and indigenous knowledge systems that influence local
governance, land management, conflict resolution, and community participation. Although
the philosophy of Ujamaa was introduced shortly after independence, its principles of
cooperation, collective responsibility, and self-reliance continued to influence community
development practices during the early 2000s. The decentralization reforms implemented by
the Government of Tanzania sought to strengthen local participation by involving
communities in planning and implementing development programmes through local
government authorities and village institutions (United Republic of Tanzania, 2005).
Traditional leaders, village elders, and customary institutions continue to influence decision-
making processes in many rural communities, particularly regarding land use, natural

resource management, and dispute resolution. The World Bank (2001) further notes that
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indigenous knowledge and community institutions remain valuable resources for promoting
sustainable rural development because they encourage local ownership and strengthen
cooperation among community members.

The importance of cultural practices is particularly evident in the Arusha Region, one of
Tanzania's most culturally diverse regions, where communities such as the Maasai, Meru,
Waarusha, and Sonjo maintain distinct cultural traditions that continue to influence local
development initiatives. Among the Maasai, cultural identity is closely linked to pastoralism,
communal land ownership, traditional leadership, age-set systems, and customary resource
management practices. These cultural institutions shape community perceptions regarding
education, environmental conservation, land use planning, livestock production, and
participation in development programmes. Development interventions that fail to recognize
these cultural values frequently encounter resistance and limited community participation.
Homewood, Kristjanson, and Trench (2006) argue that development programmes
implemented in Maasai communities are more likely to succeed when they involve traditional
leaders, respect indigenous governance systems, and incorporate local knowledge into project
planning and implementation.

Similarly, the Meru and Waarusha communities combine agricultural and livestock
production with traditional governance structures that continue to influence community
organization and local development. Indigenous knowledge related to farming practices,
environmental conservation, and conflict management remains important for improving
livelihoods and promoting sustainable resource use. UNESCO (2005) emphasizes that
safeguarding cultural diversity contributes to sustainable development by strengthening social
cohesion, protecting indigenous knowledge, and enhancing community participation.
Therefore, understanding the role of cultural practices in shaping community development
initiatives is essential for designing culturally appropriate interventions that promote
inclusive participation, strengthen local ownership, and improve the sustainability of
development outcomes. This study therefore seeks to examine the role of cultural practices in
shaping community development initiatives at the global, African, Tanzanian, and Arusha
regional levels, with particular attention to how local cultural values influence community

participation and development effectiveness.

Statement of the Problem
Culture plays a significant role in influencing how communities perceive, participate in, and

sustain development initiatives. Across the world, development practitioners and
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policymakers have increasingly recognized that community development programmes are
more effective when they are designed and implemented in ways that respect local cultural
values, traditions, and indigenous knowledge systems (UNDP, 2004; UNESCO, 2005). In
Africa, and particularly in Tanzania, cultural practices continue to shape community
decision-making, leadership structures, resource management, and collective participation in
development activities. While many cultural practices promote social cohesion, cooperation,
and community ownership, others may limit participation by certain groups, particularly
women and youth, thereby affecting the success of development initiatives.

In Tanzania, numerous community development programmes have been implemented by the
government, non-governmental organizations, and development partners in areas such as
education, health, environmental conservation, agriculture, and rural livelihoods. Despite
these efforts, many initiatives continue to experience challenges such as low community
participation, weak local ownership, limited sustainability, and resistance from community
members. One of the factors associated with these challenges is the inadequate integration of
local cultural practices into the planning and implementation of development programmes
(United Republic of Tanzania, 2005; World Bank, 2001).

The situation is particularly evident in the Arusha Region, where culturally diverse
communities, including the Maasai, Meru, and Waarusha, maintain strong traditional beliefs,
customs, leadership structures, and indigenous knowledge systems that influence community
participation in development initiatives. Although these cultural practices have the potential
to support collective action, resource mobilization, and sustainable development, they may
also create barriers when development interventions are introduced without adequate
consideration of local cultural contexts. As a result, some community development initiatives
have achieved limited success due to insufficient community acceptance, weak participation,
or conflicts between traditional practices and externally designed development approaches
(Homewood et al., 2006).

Although previous studies have examined community development, indigenous knowledge,
and participatory approaches in different settings, limited empirical attention has been given
to understanding how cultural practices specifically shape community development initiatives
within the context of Arusha Region. This knowledge gap makes it difficult for policymakers,
development practitioners, and local government authorities to design culturally responsive
development programmes that encourage meaningful community participation and
sustainable outcomes. Therefore, this study seeks to examine the role of cultural practices in

shaping community development initiatives at the global, African, Tanzanian, and Arusha
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regional levels, with a particular focus on understanding how local cultural practices
influence the planning, implementation, and sustainability of community development

initiatives in Arusha Region.

Objectives of the Study
General objective
To examine the role of cultural practices in shaping community development initiatives at the

global, African, Tanzanian, and Arusha regional levels.

Specific objectives

1. To identify both positive and negative cultural factors that influence community
development.

2. To analyze how cultural practices are integrated or overlooked in development strategies
and initiatives.

3. Torecommend strategies for integrating cultural sensitivity into community development

planning, ensuring sustainable outcomes.

LITERATURE REVIEW

Theoretical Literature Review

Social Capital Theory

Social Capital Theory was popularized by Putnam (1993), who defines social capital as the
networks, trust, shared norms, and social relationships that enable individuals to work
collectively in pursuing common goals. The theory argues that communities with high levels
of trust and cooperation are more capable of mobilizing resources, solving collective
problems, and achieving sustainable development outcomes. Social capital promotes
collaboration among community members, strengthens social cohesion, and enhances
participation in community development initiatives.

Cultural practices are important sources of social capital because they strengthen social
relationships through shared traditions, customs, values, ceremonies, and indigenous
institutions. Practices such as communal labour, traditional leadership, clan meetings, and
community ceremonies create opportunities for people to build trust, exchange knowledge,
and work together toward common objectives. These practices encourage collective
responsibility and increase community ownership of development projects.

However, the theory also recognizes that some cultural practices may weaken social capital

when they encourage discrimination, social exclusion, or unequal participation based on
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gender, age, ethnicity, or social status. Such practices may reduce cooperation and limit the
effectiveness of community development initiatives.

This theory is relevant to the present study because it explains how cultural practices
influence community participation, cooperation, and collective action in development
initiatives. It provides a framework for understanding how positive cultural values contribute
to successful community development while identifying cultural barriers that may hinder

sustainable development outcomes in the Arusha Region.

Participatory Development Theory

Participatory Development Theory was advanced by Chambers (1997), who argues that
sustainable development can only be achieved when local people actively participate in
identifying their needs, planning, implementing, monitoring, and evaluating development
programmes. The theory emphasizes that community members possess valuable indigenous
knowledge, experiences, and cultural practices that should be integrated into development
processes rather than ignored.

According to this theory, development initiatives become more effective when they are
designed with the active involvement of local communities and when they respect local
traditions, beliefs, and decision-making structures. Traditional institutions such as village
assemblies, councils of elders, customary leadership, and community forums provide
culturally accepted platforms through which community members participate in development
activities. Incorporating these cultural institutions enhances local ownership, accountability,
and sustainability of development projects.

Conversely, development programmes that disregard local cultural practices and impose
externally designed solutions often experience low participation, community resistance, weak
ownership, and limited sustainability. Participatory Development Theory therefore advocates
for culturally responsive planning that recognizes indigenous knowledge systems and
promotes collaboration between development practitioners and local communities.

The theory is highly relevant to this study because it explains the importance of integrating
cultural practices into community development planning and implementation. It supports the
study's objective of examining how cultural practices are either incorporated or overlooked in
development initiatives and provides a basis for recommending culturally sensitive
approaches that improve community participation and sustainable development outcomes in

the Arusha Region.
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Relevance of the Theories to the Study

The two theories complement each other in explaining the relationship between cultural
practices and community development initiatives. Social Capital Theory focuses on how
cultural practices strengthen trust, cooperation, and collective action among community
members, while Participatory Development Theory emphasizes the importance of involving
local communities and respecting their cultural values throughout the development process.
Together, these theories provide an appropriate framework for examining both the positive
and negative roles of cultural practices in influencing community development initiatives.
They also support the study's objectives of identifying cultural factors affecting development,
assessing the integration of culture into development strategies, and proposing culturally

sensitive approaches for achieving sustainable community development.

RESEARCH METHODOLOGY

This study adopted a mixed methods research approach, integrating both quantitative and
qualitative methods to provide a comprehensive understanding of the role of cultural
practices in shaping community development initiatives. The quantitative approach was used
to measure community members' perceptions and levels of participation in development
activities, while the qualitative approach explored cultural beliefs, traditions, and practices
that influence community development. Combining the two approaches enhanced the
credibility and validity of the findings through methodological triangulation (Creswell &
Creswell, 2023; Shorten & Smith, 2021).

A case study research design was employed because it allows an in-depth investigation of
contemporary social issues within their real-life context (Yin, 2020). The design enabled the
researcher to examine how cultural practices influence community development initiatives in
Akheri Ward, providing a detailed understanding of local experiences and social realities.

The study was conducted in Akheri Ward, Arusha City, which was purposively selected
because of its cultural diversity and active community development programmes. The ward is
inhabited by different ethnic groups with diverse cultural traditions, making it an appropriate
setting for examining the relationship between cultural practices and community
development.

The target population comprised community members, ward leaders, cultural elders,
youth representatives, and development officers, as these groups are directly involved in

both cultural practices and community development initiatives. The unit of analysis was
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individual residents of Akheri Ward, while households and community groups participating
in development projects served as the units of reference.

The study employed purposive and simple random sampling techniques. Purposive
sampling was used to select key informants, including ward leaders, cultural elders, and
development officers, because of their knowledge and experience in community
development. Simple random sampling was used to select community members to ensure
equal chances of participation and minimize sampling bias. A total sample of 50 respondents
was selected, comprising 32 community members, 2 ward leaders, 12 cultural elders, and
4 development officers.

Both primary and secondary data were collected. Primary data were obtained through
questionnaires administered to community members and interviews conducted with key
informants. Secondary data were gathered from government reports, ward development
reports, academic journals, books, and other relevant publications related to culture and
community development.

Data were analyzed using both quantitative and qualitative techniques. Quantitative data were
coded and analyzed using the Statistical Package for Social Sciences (SPSS) Version 27,
where descriptive statistics such as frequencies, percentages, means, and standard deviations
were generated and presented in tables and charts. Cross-tabulation was also used to examine
relationships between selected demographic characteristics and respondents' views (Pallant,
2020). Qualitative data obtained through interviews were analyzed using thematic analysis,
involving transcription, coding, categorization, and identification of recurring themes related
to cultural practices, leadership, traditions, and community participation (Braun & Clarke,
2022).

To ensure the quality of the study, both validity and reliability of the research instruments
were considered. Validity was achieved by aligning the research instruments with the study
objectives, obtaining expert review, and conducting a pilot study to assess the clarity and
relevance of the research questions (Kothari, 2019). Reliability was ensured through pre-
testing of the research instruments and the use of standardized data collection procedures to

maintain consistency and minimize errors during data collection (Guest et al., 2012).
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FINDINGS & DISCUSSION
DEMOGRAPHIC INFORMATION.

Socio-economic and Demographic Characteristics of the Respondents

This study examined five key socio-economic and demographic characteristics of

respondents: sex, age, education level, marital status, occupation, and income. These factors

were considered important in understanding the role of cultural practices in shaping

community development initiatives at the global, African, Tanzanian, and Arusha regional

levels.

TABLE 1. Socio-economic and Demographic Characteristics of the Respondents. (n =

100)

Categories Frequency | Percent
Age of Respondents

<20 7 7.0
20-29 15 15.0
30-39 26 26.0
40-49 20 20.0
50-59 14 14.0
60-69 10 10.0
>70 8 8.0
Total 100 100.0
Education Level of Respondents

No formal education 10 10.0
Primary education 50 50.0
Secondary education 25 25.0
Tertiary education 15 15.0
Total 100 100.0
Marital Status of Respondents

Married 80 8.0
Not Ever Married 14 14.0
Divorced 4 4.0
Widow 2 2.0
Total 100 100.0
Main occupation of Respondents

Crop or and animal husbandry 50 50.0
Entrepreneurship 31 31.0
Business 11 11.0
Employed 8 8.0
Total 100 100.0
Income Level of Respondents (in TZS per adult equivalent per month)

0-10,000 20 20.0
11.000 -30,000 40 40.0
31,000 -50,000 30 30.0
Above 50,000 10 10.0
Total 100 100.0
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2. Age of Respondents

The findings show that respondents were distributed across all age groups, with the largest
proportion being 30-39 years (26%), followed by 40—49 years (20%). The least represented
groups were <20 years (7%) and >70 years (8%).

This distribution indicates that the study captured a productive and economically active
population, which is crucial in community development processes. In relation to cultural
practices, middle-aged groups (30—49 years) are often more involved in decision-making,
leadership participation, and implementation of community projects. They also tend to
balance traditional values and modern development approaches.

Older respondents (60 years and above) contribute indigenous knowledge and cultural
authority, which is essential in explaining traditional practices influencing development. This
aligns with UNESCO (2003) which emphasizes the importance of elders in preserving
indigenous knowledge systems for sustainable development.

Younger respondents (<29 years) represent a group more exposed to modernization and
innovation, and therefore their responses reflect changing cultural attitudes, especially

regarding education, gender roles, and development participation.

2. Education Level of Respondents

The results show that half of the respondents (50%) had primary education, followed by
secondary education (25%), tertiary education (15%), and 10% had no formal education.

This indicates that the majority of respondents have basic literacy levels, which affects how
they understand and participate in development initiatives. In relation to cultural practices,
education plays a key role in shaping how individuals interpret traditional norms versus
modern development ideas.

Respondents with higher education (tertiary level) were more likely to critically assess
cultural practices, particularly those that hinder development such as gender inequality and
resistance to innovation. This supports UNDP (2004), which argues that education enhances
awareness of cultural rights and promotes inclusive development.

On the other hand, respondents with no formal or primary education are more likely to
strongly adhere to traditional cultural norms, which may either support community cohesion

or reinforce certain limiting practices depending on the context.
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4. Marital Status of Respondents

The findings show that the majority of respondents were married (80%), followed by never
married (14%), divorced (4%), and widowed (2%).

This indicates that the study largely reflects the views of individuals who are actively
engaged in family and community responsibilities. In relation to cultural practices, married
individuals are more involved in community decision-making, social obligations, and
participation in collective development activities.

Marriage in many African and Tanzanian contexts is closely linked to cultural expectations,
social identity, and community integration. Therefore, married respondents are more likely to
reflect strong adherence to cultural norms and communal values, which influence their
participation in development initiatives.

Unmarried, divorced, and widowed respondents provide alternative perspectives, particularly
on issues such as social exclusion, gender roles, and changing cultural dynamics within the

community.

5. Main Occupation of Respondents

The results indicate that half of the respondents (50%) were engaged in crop and animal
husbandry, followed by entrepreneurship (31%), business (11%), and formal employment
(8%).

This distribution reflects a largely rural and informal economic setting, where livelihoods
depend heavily on agriculture and small-scale economic activities.

In relation to cultural practices, agricultural and livestock-based livelihoods are often deeply
connected to indigenous knowledge systems, traditional land use practices, and communal
resource management. This supports World Bank (2001), which emphasizes that indigenous
economic systems are strongly influenced by cultural traditions.

Entrepreneurs and business groups represent a more market-oriented segment of the
population, often influenced by both traditional practices and modern economic systems.
Employed respondents, although fewer, contribute perspectives shaped by formal
institutional settings, where cultural practices may be less dominant.

Overall, occupation influences how individuals experience development initiatives and how

they perceive the relevance of cultural practices in shaping economic and social progress.
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5. Income Level of Respondents

The findings show that most respondents earned between 11,000-30,000 TZS (40%),
followed by 31,000-50,000 TZS (30%), while 20% earned below 10,000 TZS and only 10%
earned above 50,000 TZS.

This indicates that the majority of respondents fall within the low to lower-middle income
category, reflecting economic vulnerability in the study area.

In relation to cultural practices, income level strongly influences participation in development
activities. Lower-income groups often depend more on communal support systems and
traditional social safety nets, which are rooted in cultural values such as mutual assistance
and cooperation.

However, economic constraints may also limit participation in development programs,
especially when financial contributions are required. This supports NEPAD (2001) and
UNESCO (2005), which emphasize that poverty and limited resources can affect the ability of
communities to fully engage in development processes, even when strong cultural cohesion
exists.

Higher-income groups may have greater exposure to modern development ideas and reduced

dependence on traditional systems, potentially influencing shifts in cultural practices.

Positive and Negative Cultural Factors Influencing Community Development
This section presents findings on cultural factors that influence community development. The
study examined both positive and negative cultural practices and their effects on

participation, cooperation, and sustainability of development initiatives in the study area.

Table 2. Cultural Factors Influencing Community Development. (n = 100)

Cultural Factors Category|Frequency|Percentage (%)
Cooperation among community members |Positive |42 42%
Respect for leadership structures Positive |38 38%
Communal participation in activities Positive |40 40%
Mutual assistance and social support Positive (36 36%
Indigenous knowledge systems Positive |34 34%
Gender inequality limiting participation  |[Negative (30 30%
Resistance to innovation and modern ideas [Negative 28 28%
Exclusion of youth and vulnerable groups [Negative 24 24%
Harmful traditional beliefs and customs  [Negative 26 26%
( |
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The findings indicate that positive cultural factors are dominant in shaping community
development. Cooperation among community members (84%), communal participation
(80%), and respect for leadership (76%) show that cultural systems strongly support
collective action and development participation.

These results align with Putnam’s (1993) Social Capital Theory, which emphasizes that trust,
norms, and networks strengthen collective action and development outcomes. Similarly,
NEPAD (2001) argues that African development is strongly rooted in communal values and
traditional institutions that promote unity and cooperation.

The findings further show that indigenous knowledge systems (68%) play a significant role in
agriculture, environmental management, and conflict resolution. This supports UNESCO
(2003), which recognizes indigenous knowledge as essential for sustainable development.
However, negative cultural factors were also identified. Gender inequality (60%) and
resistance to innovation (56%) were the most significant barriers. These findings suggest that
some cultural norms still limit inclusive participation, particularly for women and youth.

This is consistent with UNDP (2004), which notes that while culture promotes identity and
cohesion, some practices may hinder human development when they restrict equality and

participation.

Integration or Neglect of Cultural Practices in Development Strategies
This section presents findings on the extent to which cultural practices are integrated into
development strategies and initiatives. It examines whether development programs consider

local cultural contexts during planning and implementation.

Table 3. Integration of Cultural Practices in Development Initiatives. (n = 100)

Level of Integration |Frequency |[Percentage (%)
Fully integrated 28 28%

Partially integrated 24 24%

Rarely integrated 29 29%
Completely overlooked |19 19%

Total 100 100%

The findings reveal that cultural practices are only partially integrated (44%) into
development initiatives, while 36% of responses indicate rare or complete neglect. Only 20%

of programs fully integrate cultural considerations.
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This suggests that many development programs still rely on standardized approaches that do
not fully reflect local cultural realities. As a result, some projects experience low participation
and weak sustainability.

These findings are supported by World Bank (2001), which emphasizes that failure to
integrate indigenous knowledge often leads to ineffective development outcomes. Similarly,
UNESCO (2005) stresses that cultural integration is essential for sustainable development
and community ownership.

The findings also show that where cultural practices are integrated, community acceptance
and participation improve significantly. This confirms Chambers (1997) Participatory
Development Theory, which argues that involving communities and respecting local culture

improves development effectiveness.

Strategies for Integrating Cultural Sensitivity into Community Development
This section presents findings on strategies that can enhance the integration of cultural
sensitivity into community development planning. It focuses on approaches that improve

participation, ownership, and sustainability.

Table 4. Strategies for Enhancing Cultural Sensitivity in Development. (n = 100)

Strategy Frequency [Percentage (%)
Community participation in planning 29 29%
Involvement of traditional leaders 24 24%
Cultural awareness training 18 18%
Inclusion of indigenous knowledge systems| 17 17%
Gender-sensitive cultural reforms 12 12%

The findings show that the most preferred strategy is community participation in planning
(40%), followed by involvement of traditional leaders (24%). This indicates that respondents
strongly support participatory and culturally grounded development approaches.

This aligns with Chambers (1997), who argues that development must be people-centered
and participatory. It also supports NEPAD (2001), which emphasizes the role of local
institutions in African development.

The need for cultural awareness training (16%) shows that lack of cultural understanding
among practitioners affects development outcomes. This is supported by UNDP (2004),

which stresses cultural sensitivity in development practice.
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Indigenous knowledge integration (12%) reflects the importance of local solutions in
agriculture, health, and environment, consistent with UNESCO (2003). Gender-sensitive

reforms (8%) highlight the need for inclusive development approaches.

GENERAL CONCLUSION OF THE STUDY

This study set out to examine the role of cultural practices in shaping community
development initiatives at global, African, Tanzanian, and Arusha regional levels, with
specific reference to Akheri Ward in Arusha City. The findings demonstrate that cultural
practices are a decisive and inseparable component of community development processes,
significantly influencing how development initiatives are perceived, implemented, and
sustained within communities.

Overall, the study concludes that cultural practices exert a dual influence on community
development. On the one hand, positive cultural values such as cooperation, communal
participation, mutual assistance, respect for leadership structures, and indigenous knowledge
systems play a central role in strengthening social cohesion, enhancing trust, and promoting
collective action. These elements of social capital foster active participation and improve the
sustainability and local ownership of development interventions. In this regard, culture
functions as a critical resource for development rather than a barrier.

On the other hand, the study establishes that certain cultural practices negatively affect
community development outcomes. Issues such as gender inequality, resistance to
innovation, exclusion of youth and vulnerable groups, and harmful traditional beliefs
continue to limit inclusiveness and reduce the effectiveness of development programmes.
These practices restrict equal participation and slow down social and economic
transformation, particularly when development interventions do not adequately address them.
Furthermore, the study concludes that the integration of cultural practices into development
strategies remains insufficient. Most development initiatives only partially consider cultural
contexts, with a significant proportion either rarely integrating or completely overlooking
them. This gap contributes to weak community ownership, reduced participation, and
challenges in sustaining development outcomes. However, where cultural practices are
meaningfully integrated into planning and implementation, there is clear evidence of
improved acceptance, stronger participation, and enhanced sustainability.

In conclusion, the study affirms that culture is not peripheral but central to community
development. Sustainable development can only be achieved when development initiatives

are culturally responsive, participatory, and inclusive of indigenous knowledge systems and
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local governance structures. Strengthening the alignment between development approaches

and cultural realities is therefore essential for achieving long-term and equitable community

development outcomes in Arusha and similar contexts.
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